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Executive Summary 

From the farms of the Eastern Shore, the skipjacks of the Bay, the storefronts of Baltimore, the mines of 
Western Maryland, the operating rooms of our hospitals and the battlefields of history, immigrants have been 
indispensable in making Maryland among the strongest states in the union.  The countries of origin have 
changed over time, but the challenge is the same: how do we work together to build the best Maryland 
possible?    
 
¢ƘŜ aŀǊȅƭŀƴŘ /ƻǳƴŎƛƭ ŦƻǊ bŜǿ !ƳŜǊƛŎŀƴǎ ǿŀǎ ŜǎǘŀōƭƛǎƘŜŘ ƛƴ 5ŜŎŜƳōŜǊ нллу ōȅ DƻǾŜǊƴƻǊ hΩaŀƭƭŜȅ ǘƻ 
άǊŜǾƛŜǿ ŀƴŘ ǊŜŎƻƳƳŜƴŘ ƴŜǿ ǇƻƭƛŎƛŜǎ ŀƴŘ ǇǊŀŎǘƛŎŜǎ to expedite immigrant integration into the economic and 
ŎƛǾƛŎ ƭƛŦŜ ƻŦ ǘƘŜ ǎǘŀǘŜΦέ  ¢ƘŜ /ƻǳƴŎƛƭ ōǊƻǳƎƘǘ Ƴŀƴȅ ŘƛǾŜǊǎŜ ǇŜǊǎǇŜŎǘƛǾŜǎ ǘƻ ǘƘŜ ǘŀōƭŜΣ ŀƴŘ ǊŜǇǊŜǎŜƴǘed 
Maryland geographically, politically and ethnically, with strong participation from the faith, nonprofit, public, 
private, and philanthropic sectors.  The Council focused its efforts on four critical areas: (1) workforce; (2) 
citizenship; (3) financial services; and (4) access to government services. 
 
On the workforce front, immigrants working in Maryland make critical contributions to the economy. 
LƳƳƛƎǊŀƴǘǎ ŀŎŎƻǳƴǘŜŘ ŦƻǊ ƴŜŀǊƭȅ ŀƭƭ ƻŦ aŀǊȅƭŀƴŘΩǎ ƭŀōƻǊ ŦƻǊŎŜ ƎǊƻǿǘƘ όфс ǇŜǊŎŜƴǘύ ŘǳǊƛƴƎ ǘƘŜ ƭŀǎǘ ŘŜŎŀŘŜτ
ŀƳƻƴƎ ǘƘŜ ƘƛƎƘŜǎǘ ƛƴ ǘƘŜ ŎƻǳƴǘǊȅΦ aŀǊȅƭŀƴŘΩǎ ƛƳƳƛƎǊŀƴǘ ǿƻǊƪŜǊǎ ŀǊŜ ƳƻǊŜ ƭƛƪŜƭȅ ǘƻ ƘŀǾŜ ŀ ŎƻƭƭŜƎŜ ŘŜƎǊŜe 
than their native counterparts (43 to 36 percent).  Twenty-seven percent of our scientists, 21 percent of 
healthcare workers and 19 percent of computer specialists were foreign-born.  In blue collar jobs, immigrants 
are ŀ ǘƘƛǊŘ ƻŦ ǘƘŜ {ǘŀǘŜΩǎ ƳŀƛƴǘŜƴŀƴŎŜ workers and approximately a quarter of construction, agricultural, food 
and healthcare support workers.1    
 
At the same time, 26 percent of high-skilled recent immigrants work2 in unskilled jobs, and 40 percent of 
immigrant adults are Limited English Proficient (LEP), resulting in lower wages and unutilized skills. Unlocking 
ǘƘŜ ǘǊŜƳŜƴŘƻǳǎ ǇƻǘŜƴǘƛŀƭ ƻŦ ǘƘŜǎŜ ǿƻǊƪŜǊǎ ǎƘƻǳƭŘ ōŜ ŀƳƻƴƎ aŀǊȅƭŀƴŘΩǎ ƘƛƎƘŜǎǘ ǇǊƛƻǊƛǘƛŜǎΦ 
 
Ensuring that immigrants have access to mainstream financial services is also a key to self-sufficiency and 
success.  The Council found that too many immigrants are unbanked, lack financial literacy and are targets of 
fraud.  

Citizenship is another key component of integration.  Maryland is the tenth leading state of residence for 
immigrants gaining Legal Permanent Resident (LPR) status.  However, in 2007, less than ten percent of 
immigrants living in Maryland who were eligible to naturalize in fact became United States citizens.  It is 
critical to pick up the pace of naturalization to expand access to high paying job opportunities and promote 

                                                           
1 Capps and Fortuny, The Integration of Immigrants and Their Families in Maryland: The Contributions of Immigrant Workers to the Economy (2008), 
The Urban Institute.   
2 This statistic was calculated using the appendix tables in the MPI report: http://www.migrationpolicy.org/pubs/BrainWasteOct08.pdf 
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integration into the community fabric.  It is also imperative to ensure that there are seamless pathways for 
immigrants to access government services.  While the Council learned of many laudable examples of 
innovative and effective government initiatives to assist immigrants, there are also a number of preventable 
gaps in service, and opportunities for coordination that will assist immigrants seeking a foothold.   

During tough economic times, our focus should not only be on the safety net but also on the springboards 
that help us reach the next economic level.   As the economy retools itself for recovery, we must ensure that 
we do the same for our workers.  The data show we need aŀǊȅƭŀƴŘΩǎ ƛƳƳƛƎǊŀƴǘǎ ǘƻ ǿƻǊƪ ŀǘ their highest 
potential; the public, private, and nonprofit sectors have a responsibility to invest in the empowerment of this 
workforce.     

As Governor hΩaŀƭƭŜȅ ƻŦǘŜƴ ǎŀȅǎΣ ά²Ŝ ŀǊŜ ŀƭƭ ƛƴ ǘƘƛǎ ǘƻƎŜǘƘŜǊΦέ  This report and its recommendations reflect 
this forward-thinking and inclusive perspective.  We call for state leadership to establish a new alliance of 
employers, philanthropy, nonprofits and local governments to collaboratively implement these 
recommendations, including funding.  We hope this report constitutes a fresh start for our dialogue on 
immigration that focuses on constructive solutions for a prosperous future.  

The fifteen key recommendations in the four focus areas are summarized below. 

Workforce Recommendations 

1. Improve licensing, credentialing and support systems for foreign-trained professionals. 
2. Strengthen and standardize training and English Language Learning (ELL) systems statewide.  
3. Increase coordination among public, private, and nonprofit sectors to maximize efficiencies. 

 
Citizenship Recommendations 

4. Establish and fund a robust coordinated citizenship initiative for Maryland with a companion 
citizenship public education campaign. 

5. Reduce the financial burden on LPRs pursuing citizenship. 
6. Establish regular community meetings with Local, State and Federal Government. 
7. Support Comprehensive Immigration Reform at a Federal Level. 

 

Financial Services Recommendations 

8. Create mechanisms within State government to assist in reducing fraud and scams that prey on 
immigrant communities. 

9. Provide educational outreach tools to increase understanding, trust, and interpretation of 
government and law. 

10. Provide linkages to a wide variety of financial service providers. 

 
Governmental Access Recommendations 

11. Establish a Cabinet-Level Office for New Americans. 
12. Track data concerning New Americans accessing government. 
13. 5ŜǾŜƭƻǇ ŀƴŘ ƳƻƴƛǘƻǊ ŀƎŜƴŎƛŜǎΩ ŎǳƭǘǳǊŀƭ ŀƴŘ ƭƛƴƎǳƛǎǘƛŎ ŎƻƳǇŜǘŜƴŎƛŜǎΦ 
14. Make critical information easily available through New American Welcome Centers. 
15. 9ƴŎƻǳǊŀƎŜ ŀƴŘ ǎǳǇǇƻǊǘ Ŏƻǳƴǘȅ ŀƴŘ ƳǳƴƛŎƛǇŀƭ άbŜǿ !ƳŜǊƛŎŀƴǎ LƴƛǘƛŀǘƛǾŜǎΦέ 
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TABLE OF RECOMMENDATIONS 
    

W
o

rk
fo

rc
e

 

1. Improve 

licensing, 

credentialing 

and support 

systems for 

foreign-trained 

professionals 

a. Target professions in Maryland experiencing 

shortages for best practice pilots and fast track 

reforms. 

State Government, 

Private Sector, 

Higher Education 

b. Establish a credentialing office for foreign-trained 

professionals with specially trained professional 

navigators.   

State Government, 

Private Sector, 

Higher Education 

c. Provide financial aid to foreign-trained 

professionals who are preparing for qualifying exams 

in under-served areas or professions with labor 

shortages.   

State Government, 

Private Sector, 

Higher Education 

d. Improve all workforce websites by incorporating 

an immigrant-friendly approach. 

State Government, 

Private Sector 

 

2. Strengthen 

and standardize 

training and ELL 

systems 

statewide 

a. Elevate ELL instruction to an equal level with 

workforce development and adult education fields.   

State Government, 

Higher Education 

b. Fully utilize statewide instruction standards. State Government, 

Higher Education 

c. Construct a career development approach for 

9ƴƎƭƛǎƘ ƭŀƴƎǳŀƎŜ ƭŜŀǊƴŜǊǎ ǿƛǘƘ ŀ ŘŜŘƛŎŀǘŜŘ άƎǳƛŘŀƴŎŜ 

ŎƻǳƴǎŜƭƻǊέ ǘƘŀǘ ǿƛƭƭ Ǉǳǘ ǘƘŜƳ ƛƴǘƻ ŎƭŜŀǊƭȅ ƳŀǊƪŜŘ 

pathways toward employment goals.   

State Government, 

Higher Education 

d. Provide an integrated approach to connect 

learners to a range of relevant opportunities and 

services including training, networking, 

transportation, childcare, mental/physical health and 

social services. 

State Government, 

Higher Education 

e. Design programs accommodating various points of 

access and flexible scheduling for real-world 

circumstances of adult immigrants.   

State Government, 

Higher Education 

 

General 

Recommendation Specific Recommendations Responsible Parties 
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 General 

Recommendation Specific Recommendations Responsible Parties 

W
o

rk
fo

rc
e
 

3. Increase 

coordination 

among public, 

private, and 

nonprofit 

sectors to 

maximize 

efficiencies   

a. Under the umbrella of a state-level Office for New 

Americans and sub-cabinet for New Americans, 

engage public, private, and nonprofit stakeholders, 

including learners, in long-term planning to prioritize 

career training and re-credentialing options, 

advocate for ELL learner needs, and support regional 

Workforce Investment Boards in local 

implementation and coordination. 

State Government 

b. Expand the mission of the local Workforce 

Investment Boards (WIBs) to create and support 

regional teams focused on workforce development 

for New Americans.    

State Government, 

Private Sector 

ŎΦ aŜǊƎŜ ǇǊƻƎǊŀƳ ƭŜŀǊƴŜǊǎΩ ƛƴŦƻǊƳŀǘƛƻƴ ŦǊƻƳ ŀƭƭ {ǘŀǘŜ 

databases to ensure that a learner's data is accessible 

throughout workforce, training and education 

systems. 

State Government, 

Higher Education 

d. Use StateStat to ensure accountability and 

effectiveness of programming and policies through 

data collection for New Americans. 

State Government 

e. Coordinate so learners can seamlessly transition to 

careers, education, and training.    

State Government, 

Private Sector, 

Higher Education 

f. Expand outreach efforts by establishing permanent 

ŀƴŘ ƳƻōƛƭŜ άbŜǿ !ƳŜǊƛŎŀƴǎ ²ŜƭŎƻƳŜ /ŜƴǘŜǊǎέ 

bringing workforce, training and ELL information and 

opportunities to immigrant communities.   

State Government, 

Private Sector 
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 General 

Recommendation Specific Recommendations Responsible Parties 

C
itiz

e
n

s
h

ip
 

4. Establish and 

fund a robust 

coordinated 

citizenship 

initiative for 

Maryland with 

a companion 

citizenship 

public 

education 

campaign.  

 

a. Develop strong naturalization support through 

"New Americans Welcome Centers" trusted by 

immigrants and refugees throughout the state 

State Government, 

Nonprofit sector, 

Philanthropy 

b. Lead a citizenship public education campaign. State Government, 

Nonprofit sector, 

Philanthropy 

c. Ensure that there is access to low-cost and high-

quality ELL and citizenship classes. 

State Government, 

Nonprofit sector, 

Community 

Colleges, 

Philanthropy 

 

5.  Reduce the 

financial 

burden on LPRs 

pursuing 

citizenship. 

a. Allocate funding to help offset the high costs of the 

naturalization process. 

State Government, 

Philanthropy 

b. Establish a public/private IDA Savings Account for 

naturalization applicants. 

State Government, 

Financial 

Institutions, 

Philanthropy 
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 General 

Recommendation Specific Recommendations Responsible Parties 

C
itiz

e
n

s
h

ip
 

6. Establish 

regular 

community 

meetings with 

Local, State and 

Federal 

Government 

Community meetings can be facilitated in places of 

worship or social halls where LPRs and new U.S. 

citizens typically congregate. 

State Government, 

Nonprofit Sector, 

Faith Community 

  

  

 

7.  Support 

Comprehensive 

Immigration 

Reform at a 

Federal Level 

The State of Maryland and Maryland counties and 

municipalities should join with other elected officials 

around the country in publicly declaring their strong 

support for federal legislation in support of 

comprehensive immigration reform. 

State Government, 

Local Government 
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 General 

Recommendation Specific Recommendations Responsible Parties 

F
in

a
n

c
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8. Create 

mechanisms 

within State 

government to 

assist in 

reducing frauds 

and scams that 

prey on 

immigrant 

communities 

 

ŀΦ {ŜƴŘ άǎŎŀƳ ŀƭŜǊǘǎέ ƻƴ ƪƴƻǿƴ ŦǊŀǳŘǳƭŜƴǘ ǘŀȄ 

preparers, mortgage lenders, and financial service 

providers. 

State Government, 

Nonprofit Sector, 

Faith Community 

b. Encourage financial institutions to provide up-front 

pricing disclosures on international remittance 

transfers and to accept alternative forms of ID so that 

immigrants without social security numbers have 

access to financial services. 

 

  

9.  Provide 

educational 

outreach tools 

to increase 

understanding, 

trust, and 

interpretation 

of government 

and law 

a. Facilitate increased coordination surrounding 

financial services for New Americans. 

State Government, 

Financial Institutions 

b. Create, disseminate, and analyze data which assess 

financial needs of immigrant populations.   

State Government, 

Financial Institutions 

c. Create basic presentations that are culturally 

appropriate for New American populations.   

State Government, 

Financial Institutions 

d. Build on partnerships GOCI's Faith-based outreach 

and local churches, mosques, and temples to increase 

financial stability to congregants. 

State Government, 

Financial Institutions, 

Faith Communities 

e. Implement SB-817 MD Individual Tax Preparers Act 

(2008) and HB-810 E-filing Bill (2009) to increase 

compliance, accuracy, and tax preparer 

accountability. 

State Government 
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General 

Recommendation Specific Recommendations Responsible Parties 

F
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n
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e
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10. Provide 

linkages to a 

wide variety of 

financial service 

providers. 

a. Refer community members to culturally 

appropriate financial service providers who offer 

ǇǊƻŘǳŎǘǎ ǊŜƭŜǾŀƴǘ ǘƻ ǘƘŜ bŜǿ !ƳŜǊƛŎŀƴǎΩ ƴŜŜŘǎΦ 

State Government, 

Financial Institutions, 

Faith Communities 

b. Increase access to financial institutions that are 

willing to deliver financial education.   

State Government, 

Financial Institutions, 

Faith Communities 

ŎΦ .ǳƛƭŘ ŀ ōǊƛŘƎŜ ǘƻ άŀƭǘŜǊƴŀǘƛǾŜέ ǎŜǊǾƛŎŜǎ ǎƻ ǘƘŀǘ bŜǿ 

Americans can become more economically stable. 

State Government, 

Financial Institutions, 

Nonprofit Sector, 

Faith Communities 

d. Provide community organizations with bank or 

credit union personnel to serve as educators and 

trainers. 

Financial Institutions, 

Nonprofit Sector, 

Faith Communities 

e. Open bank programs in community-based 

environments, like community centers, schools, and 

grocery stores, where immigrants may feel more 

comfortable using services.   

Financial Institutions 
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General 

Recommendations 
Specific Recommendations Responsible Parties 

G
o

v
e
rn

m
e
n

ta
l A

c
c
e
s
s

 

11. Establish 

Cabinet-level 

Office for New 

Americans 

a. Establish a Cabinet-level office for coordination, 

compliance and promotion of immigrant integration 

efforts. 

State Government 

b. Consolidate New Americans functions in one 

office, primarily Title VI compliance, workforce 

development, and resettlement functions.  Would 

also identify, coordinate, certify, and brand "New 

Americans Welcome Centers" statewide. 

State Government 

12. Track data 

concerning 

New Americans 

accessing 

government 

a. For New Americans receiving services, collect 

data on: primary language spoken at home, level of 

English language proficiency, race and ethnicity, 

country or geographic region of birth of service 

recipients, and country or geographic region of birth 

ƻŦ ǎŜǊǾƛŎŜ ǊŜŎƛǇƛŜƴǘǎΩ ǇŀǊŜƴǘǎΦ 

State Government 

b. Data should be integrated into StateStat and 

reported monthly by each agency in their respective 

StateStat ǎŜǎǎƛƻƴǎ ǿƛǘƘ ǘƘŜ DƻǾŜǊƴƻǊΩǎ ǎǘŀŦŦΣ ŀƴŘ 

ǇƻǎǘŜŘ ƻƴ ŜŀŎƘ ŀƎŜƴŎȅΩǎ ǿŜōǎƛǘŜ 

State Government 

13. Develop 

and monitor 

ŀƎŜƴŎƛŜǎΩ 

cultural and 

linguistic 

competencies 

a. Determine a ǎǘŀƴŘŀǊŘ ŘŜŦƛƴƛǘƛƻƴ ƻŦ ά[ƛƳƛǘŜŘ 

9ƴƎƭƛǎƘ tǊƻŦƛŎƛŜƴŎȅΣέ ά±ƛǘŀƭ 5ƻŎǳƳŜƴǘǎέ ŀƴŘ ŀ format 

for plans for agencies to ensure meaningful access 

State Government 

b. Develop and monitor implementation of plan to 

ensure access to people with limited English 

proficiency 

State Government 

c. Set bilingual staffing benchmarks for all 

ƎƻǾŜǊƴƳŜƴǘŀƭ άŦǊƻƴǘ ƭƛƴŜέ ŎǳǎǘƻƳŜǊ ǎŜǊǾƛŎŜ ǇƻǎƛǘƛƻƴǎΦ 

State Government 

d. Conduct regular and random compliance review  State Government  



 

  Maryland Council for New Americans 10 
 

 

  

 General 

Recommendation Specific Recommendations Responsible Parties 
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14.  Make 
critical 
information 
easily  available 
through New 
American 
Welcome 
Centers 
 

ŀΦ 9ǎǘŀōƭƛǎƘ άbŜǿ !ƳŜǊƛŎŀƴ ²ŜƭŎƻƳŜ /ŜƴǘŜǊǎέ ŦƻǊ 

permanent and mobile locations.  Housed in One 

Stops, community organizations, community colleges 

and libraries, specialists in immigrant services would 

provide guidance counseling and basic resources for 

workforce, ELL, social service (nonprofit and/or 

government), counseling, and citizenship would be 

under one roof.  Centers would be certified by the 

Office for New Americans. 

State Government, 

Nonprofit 

Organizations, 

Educational 

Institutions, 

Nonprofit 

Organizations, Faith 

Communities 

b. Generate monthly media releases and interviews 

ǘƻ aŀǊȅƭŀƴŘΩǎ ŜǘƘƴƛŎ ƳŜŘƛŀΦ   

State Government 

ŎΦ 9ǎǘŀōƭƛǎƘ ŀ ǳƴƛŦƻǊƳ άƭŀƴƎǳŀƎŜ ǘƻƎƎƭŜέ ƻƴ ŎŜǊǘŀƛƴ 

state government webpages. 

 

State Government 

15. Encourage 

and support 

county and 

municipal "New 

Americans 

Initiatives" 

a. Through Office for New Americans, make 

resources and technical assistance available to 

partners for local immigrant integration initiatives.   

State Government, 

Local Governments, 

Nonprofit 

Organizations 
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COUNCIL MEMBERS PER EXECUTIVE ORDER 01.01.2008.18  

 

CO-CH A I R S 
The Honorable Isiah Leggett, Montgomery County Executive 
Secretary Thomas E. Perez, Department of Labor, Licensing and Regulation  
 

GU B E R N A T O R I A L  AP P O I N T M E N T S 
Olive Akhigbe, as designated by William Couper, Mid-Atlantic President, Bank of America 
Reverend Jamal Bryant, Pastor, African Methodist Episcopal Empowerment Temple  
Imam Earl El-Amin, Imam, Muslim Community Cultural Center 
Michael Fix, Senior Vice President and Director of Studies, Migration Policy Institute  
Barbara L. Gradet, Executive Director, Jewish Community Services  
Honorable David Gray, Frederick County Commissioner  
Young-chan Han, Family Involvement Specialist, Maryland State Department of Education 
Lenneal J. Henderson, Distinguished Professor, School of Public Affairs, University of Baltimore 
Reverend Kerry Hill, Pasto, New Chapel Baptist Church; President, Collective Banking Group  
Pastor John K. Jenkins, Sr., Senior Pastor, First Baptist Church of Glenarden  
Margaret Kim, President and Chief Operating Officer, AllCare of Maryland, LLC 
Irene Lee, Senior Associate, Family Economic Success, Annie E. Casey Foundation 
Pastor Walter Lee, Pastor, Bethel Korean Presbyterian Church 
Michael C. Lin, Ph.D., Former National Executive Director and President of the Organization of Chinese Americans 
Reverend Joseph L. Muth, Jr., Pastor, St. Matthew's Church  
Pastor John Odukoya, Board Chairman, Well of Restoration  
Pastor Ghandi Olaoye, Pastor, Jesus House DC  
Pamela Paulk, Vice President of Human Resources, Johns Hopkins Hospital 
Renee Samuels, Director, .ŀƭǘƛƳƻǊŜ /ƛǘȅΩǎ aŀȅƻǊϥǎ hŦŦƛŎŜ ƻŦ LƴǘŜǊƴŀǘƛƻƴŀƭ ŀƴŘ LƳƳƛƎǊŀƴǘ !ŦŦŀƛǊǎ  
 Vinod Shah, M.D., Physician, Shah & Shah Associations  
Jere Stocks, President, Washington Adventist Hospital 
Gustavo Torres, Executive Director, CASA de Maryland 
Jimmie Walton Paschall, Global Diversity Officer & Senior Vice President for External Affairs, Marriott International  
Rabbi Stuart Weinblatt, Rabbi, B'nai Tzedek 
Reverend Harlie Wilson, II, Pastor, Israel Baptist Church  
Pastor Jamila Woods-Jones, Vice Chair, African American Leadership Committee 
 

EX-OF F I C I O  M E M B E R S 
Deputy Secretary Clarence Bishop, Department of Business and Economic Development  
Secretary Rich Hall, Department of Planning 
Special Secretary Luwanda Jenkins, Governor's Office of Minority Affairs 
Executive Director Izzy Patoka, Governor's Office of Community Initiatives 
Deputy Secretary Matt Power, Department of Planning  
Deputy Secretary Stacy Rodgers, Department of Human Resources  
Executive Director Eric M. Seleznow, Governor's Workforce Investment Board 
Secretary Raymond A. Skinner, Department of Housing and Community Development  
Chair Auriel Fenwick, Maryland Commission on Indian Affairs 
Chair Anwer Hasan, Governor's Commission on Middle Eastern American Affairs 
Chair Jane Nishida, Governor's Commission on Asian Pacific American Affairs 
Chair Mary Scott, Maryland Commission on African American History and Culture  
Chair Maria Welch, Governor's Commission on Hispanic Affairs 
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Department of Labor, Licensing, and Regulation 

500 N. Calvert Street, 4th Floor 
Baltimore, MD 21202 
410-230-6001 (Phone) 
www.dllr.state.md.us 

Thomas E. Perez, Secretary 
 
 
 
 
 

 
DƻǾŜǊƴƻǊΩǎ hŦŦƛŎŜ ƻŦ /ƻƳƳǳƴƛǘȅ LƴƛǘƛŀǘƛǾŜǎ 

301 West Preston Street, 15
th

 Floor 
Baltimore, MD 21201 
410-767-1822 (Phone) 

www.community.maryland.gov 
LǎǊŀŜƭ /Φ άLȊȊȅέ tŀǘƻƪŀΣ 9ȄŜŎǳǘƛǾŜ 5ƛǊŜŎǘƻǊ 

 
 
 
 

aŀǊǘƛƴ hΩ aŀƭƭŜȅΣ DƻǾŜǊƴƻǊ 

Anthony G. Brown, Lt. Governor 

TH E  CO U N C I LΩS  W E B S I T E 
 

¢ƘŜ ƛƴǘŜƴŘŜŘ ŦǳƴŎǘƛƻƴ ƻŦ ǘƘŜ /ƻǳƴŎƛƭΩǎ 

website is to be a hub for policy-related 

and Maryland community resources.  

An important element of the website is 

the online Community Forum, open to 

constituent organizations to post 

upcoming events and useful links.  We 

encourage the submission of relevant 

information for inclusion to the 

/ƻǳƴŎƛƭΩǎ ǿŜōǎƛǘŜΦ  ¢ƘŜ ǿŜōǎƛǘŜ ǿƛƭƭ 

chronicle Council action and important 

documents, including this report.   


